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1. It has been noted that small groups may receive a discount from the state, what does that
discount look like?

Small employers (less than 30 employees) who calculate the average wage of the covered
employees and the average wage is less than 150% of the state’s average weekly wage (currently
150% of the state’s average weekly wage is about $2,058). The employer is eligible for a small
employer discount to the state rate. Regular total state rate 0.88% (.44% ER and .44% EE) with the
small employer discount rate it would be 0.66% (.22% ER and .44% EE).
The above discount does not apply to private plans; Private plan carriers underwrite the groups
on individual census data, they may be lower or higher than the 0.88% and the 0.66% rates as
they don’t have a “small employer” rate but again, based on the demographics there could be an
employer who would qualify for the small employer rate and get a lower rate on a private plan,
just depends on the census and each carrier underwriting.

2. Are 1099 employees required to enroll into the MN PFML program?
In Minnesota, 1099 employees (independent contractors) are not covered by the state’s paid family
and medical leave (MN PFML) program by default. However, they can choose to opt into the state
program. They are not included in the employee count. MN PFML covers W2 employees so anyone
receiving a W2 from an employer would be covered and included.

3. Common agent appointment questions answered:
Arch and ShelterPoint will initiate the appointment of an agent upon receipt of their first SOLD
group application for coverage.
Arch utilizes a specific software/system for managing appointments.
Agents receive payments on a quarterly basis. The first commission payment is planned for April,
aligned with private carriers' billing cycle, which is conducted on the previous quarter's payroll.

4. Common enrollment questions answered:
There will be an enrollment/exemption fee that employers will need to submit and pay in order to
join a private plan. *Amount may vary*
Switching from one private plan to another normally requires a 60-day notice. *Standalone is the
easiest route to take for a “one-and-done" approach. *
We do not have applications or exact enrollment procedures until the state officially approves
private plans. Supposed to happen at some point during Spring 2025.
Our Standalone Private plan gives commission to brokers while the state plan does not. Some
other private plan options also do not pay commission.
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5. How are late premium payments handled with the state plan vs the private option?
The state does have penalties for late payments, likely a fine. We are not sure of the exact
timeframe of these fines, but we expect there will not be much flexibility or outreach.
With a private plan, there would be no late fees and multiple outreaches to try and collect the
premium dollars. *More Flexibility and Higher Level of Service*

6. Will employers have access to see “how far along” an employee is their paid leave time?
We are unsure what information the State will provide to employers who have a State Plan. Many of
the States that have a PFML program do no provide Employers with a lot of information. Employers
with a private plan will have access to Claim Reports, provided by their carrier.
7. Can the employer charge employees a true 50/50 premium split?
Yes. If the employer qualifies for the reduced 0.66% contribution rate (small business), they can split
the cost however they choose, as long as the employee’s portion does not exceed the maximum
amount allowed by the state.
8.  Is there a need to hurry? Can we submit the census now?
Yes—don’t wait! Submitting census data now allows you to lock in rates for a 1/1/2026 effective date.
9. Are standalone private plan rates competitive with the state plan?
Yes.
10. Which carriers are you quoting and administering?
We’re currently working with ShelterPoint and ARCH, both highly experienced carriers based out of
New York and specializing in PFML products.
11. Is the portion of the premium paid by employees deducted pre-tax or post-tax?
For fully insured private plans, the employee’s premium portion is deducted post-tax.
12. Are most employers covering the full cost or sharing the cost with employees?
Cost-share.
13. What’s the lead time for submitting paperwork to meet the 1/1/2026 effective date?
We’re still waiting for the state to release final guidance. While the state indicated a spring application
process, it’s unclear whether there will be an ongoing application period or a limited 30/60-day
window. As soon as dates are finalized, we’ll share them with you through our Agent Resource Center
and email communications.
14. Are there any indications the program launch will be delayed beyond 1/1/2026?
No. The program is still scheduled to launch as planned on January 1, 2026.
15. When should employers start deducting the employee’s portion of the premium?
Employers should begin payroll deductions starting with the very first payroll period in 2026.
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16. Can employees take partial day leave?
. Yes, employees can take intermittent leave. There are two types of intermittent leave schedule:

episodic intermittent leave with changing/unpredictable weekly leave schedule, and
fixed intermittent leave (or reduced leave schedule) with predictable/set weekly leave schedule

To seek payment​ for an intermittent leave taken episodically, covered individuals must regularly
report the dates and times of absences to Paid Leave, up to once a week. 
Intermittent leave must be taken in increments consistent with the established policy of the
employer to account for use of other forms of leave, so long as such employer's policy permits a
minimum increment of at most one calendar day of intermittent leave. It is up to the employer to
decide what the minimum increment limit is. Ex: 15 min, 1 hour or full day. An applicant is not
permitted to apply for payment for benefits associated with intermittent leave until the applicant has
eight hours of accumulated leave time, unless more than 30 calendar days have lapsed since the
initial taking of the leave.
The amount of intermittent leave an employee can take depends on how much their healthcare
provider says they need. For example, if their healthcare provider certifies that they need six hours off
a month for six months, that adds up to 36 hours. 
The total number of hours an employee can take in a benefit year (their “leave bank”) is based on: 

How many hours they usually work in a week 
The number of weeks they are approved for leave 
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