Renaissance.
BENEFITS

Benefits Experience

That Stands Out

Renaissance helps cut through the
noise by providing quality ancillary
iInsurance coverage with seamless
implementation and administration for
a benefits experience that Stands Out!
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Top Reasons to Consider Renaissance

Dental

Dental Network: Large network with more than 450,000 dental
access points. *

Orthodontic Reset Benefit: When a group employer switches
dental carriers to Renaissance, members will receive the benefit
of a fresh start with a New Orthodontic Maximum.

Early Max Ortho Extender: Services performed in the dental
office related to “"Early Orthodontic” treatment is counted
toward the Annual Maximum, rather than the Orthodontic
Maximum.

Major Services Guarantee: Major dental procedures (i.e., root
canals, crowns, bridges, etc.) performed by an in-network
dentist are guaranteed in the event the major service work
breaks or malfunction.

Annual Max Rollover: Members can carrier over a portion of
their annual max each year by having an oral exam annually
and staying under the claim threshold.

Vision Network: Members have access to the VSP Choice
network - the largest network of independent doctors through
VSP with more than 132,000 vision access points nationwide. **

Premier Edge™: With thousands of locations nationwide,

VSP Premier Edge™ retailers help members maximize their
benefits. The network includes private practice doctors, as well
as convenient retail options like Visionworks® and

Eyemart Express.

«  Guarantee Issue Amounts: $50,000 for Groups under 10
members, $100,000 for Groups with 10-49 members, and
$150,000 for Groups with 50+ members (flexible).

Contributory: Groups 2-5 (100% Participation) and
Groups 6+ (75% Participation).

Voluntary: Groups 2-9 (2+ Participation) Groups 10+ (5+
Participation)

«  Standard Life Amounts: Employee (10K Increments up to
$300K), Spouse (10K Increments up to 150K), Child (5K &
10K Options).

«  Free Upgrades: (1) Travel Assistance, (2) Identity Theft and
Beneficiary Companion Assistance & (3) Employee Assistance
(EAP) Plan, with Unlimited Telephonic Assistance.

RenSecureHealth

Supplemental coverage complementing self-funded medical
or traditional worksite.

Covers 13,000+ ICD-10 conditions, not limited to accident or
hospital admission.

Guaranteed issue, no pre-ex condition exclusions.

Employer-funded options available for groups with 5+ enrolled.

Quote turnaround: 2-3 business days.
Implementation: 5-7 business days.

Online enrollment + disruption analysis support.
Dedicated account management + U.S.-based service team.

Jason Clemons | jclemons2@RenaissanceFamily.com | 317-258-0681 *

Quote Submission: Quotes@RenaissanceFamily.com

Renaissance

Visit RenaissanceBenefits.com To Learn More EEREFS




